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Ana Navas & JoTaylor Callaway, 3L Competitors

Client Counseling Teams Bring Home
Awards

We’re proud to celebrate the outstanding performance of both advocacy
teams who represented us at the ABA Client Counseling Competition.

Madeline Loth and Shelby Showers earned an impressive 2nd place,
while Ana Navas and JoTaylor Callaway secured a strong 3rd place
finish. Both teams demonstrated exceptional poise and talent in a
competition designed to highlight two of the most critical aspects of
legal practice: effective client intake and counseling.

Throughout the event, advocates were challenged to showcase their
active listening, ask thoughtful and strategic questions, and build
rapport with clients—skills that form the foundation of successful
attorney-client relationships.

The teams were coached by Johnathan Trimble, Ashley Olivas, and
Rachel Davis, whose guidance and mentorship helped prepare the teams
for success.
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CHAMPIONS OF ADVOCACY

Thank you to the students who dedicated their time to honing their skills and
representing the Dispute Resolution Board this semester. From intensive local practice to
international stages, these outstanding advocates demonstrated the very best of our
program’s commitment to excellence in Dispute Resolution.

SPRING TRAVELING GOMPETITION TEAMS

ABA Representation in ABA Client Counseling Transatlantic
Mediation Competition Competition Negotiation
: Competition
e Caroline Creaven, * Ana Navas, JoTaylor
Tucker Reaves, Elize Callaway, Madeline e Elvia Sanchez,
Mendoza, and Loth, and Shelby Carolina Morales,
Amanda Heine Showers Paulina Saybe,
e Alternate: Ross Alternates: Mikayala Yasmin Farid, Jada
Reichardt Murray and AShley Ceasar’ Justus

Barker Miles, and Oscar
Ortiz

THE BAGKBONE OUR SUGGESS

The Sparring Team serves as a vital component of our competitive
success, providing the rigorous internal opposition necessary to
sharpen our traveling teams’ skills. We recognize the following
members for their dedication:

e Erin Stokes, Richard Falkenhagen, Chloe Colvin, Kioni Rayford,
Anna Lambert, Samantha Olivarez, Chayse Jackson, and Dara
Christensen




DR BOOTCAMP 2026

REAL SKILLS. REAL PRACTITIONERS. REAL TALK.

EXECUTIVE BOARD INSIGHTS

VP of Finance Merriam Scafide finds that her dual
involvement in DR and Moot Court offers a realistic
view of the legal profession. As a 2L and recent semi-
finalist in the National Veterans Law Competition,
Merriam highlights a powerful synergy between the
two disciplines.

She notes that while negotiation in DR emphasizes
the importance of building trust and understanding
party interests, her time in Moot Court underscored
the necessity of understanding legal arguments and
active listening. Together, these experiences have
taught her that while legal knowledge is the
foundation, the ability to listen, persuade, and adapt
is what truly drives results in practice.

Merriam Scafide, 2L

Similarly, VP of Marketing 3L, Saira Ahmed has seamlessly
integrated her leadership in DR with her success as a
Moot Court finalist. For Saira, this cross-training has been
transformative; while her experience in the Willam B.
Spong National Moot Court Competition sharpened her
formal arguments, her DR work provided a practical
understanding of managing conflict  through
collaboration and efficient communication.

She credits these overlapping negotiation and
interpersonal skills as essential tools she already utilizes in
the workplace to navigate professional challenges and
achieve mutually beneficial outcomes outside of
traditional litigation.

Saira Ahmed, 3L




LETTER FROM THE PRESIDENT

Dear DR Community,

Serving as President has been one of the greatest honors of my law
school experience. Together, we brought DR Day and the DR
Bootcamp to life, strengthened our presence on campus, and
continued building a program that truly prepares students to
advocate with confidence and clarity. Alongside these efforts, I had
the privilege of competing in the Regional ABA Negotiation
Competition, the Tri-Law School Negotiation Competition, and the
Cardozo CINEMA Competition—experiences that shaped me as
both a teammate and a future practitioner.

As I move forward, I carry with me a deep appreciation for what
this organization represents. My hope for the next board is simple
but important: continue recognizing how essential Dispute
Resolution is in developing strong, real-world advocates. This
program changes the way we communicate, collaborate, and lead.

To our current students, I leave you with this: join and get involved.
This organization offers mvaluable opportunities to build
meaningful relationships and develop skills that will influence
every path you choose. DR has the power to shape your
professional identity in ways you may not expect, and I encourage
you to embrace that fully.

Thank you for trusting me to lead. It has been a privilege to serve.

Sincerely,

ézéw%%w/§%£;~ G
President of the Dispute Resolution Board
South Texas College of Law Houston

Jasmine Shaw
President
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LEAVING A LEGACY

Graduating Board Members

As the Spring 2026 semester draws to a close, we bid a heartfelt farewell to an incredible group of graduating leaders. These
students have balanced the rigors of law school with a deep commitment to growing this organization, leaving behind a
stronger foundation for the next generation of advocates. Here, our graduating board members reflect on their journeys, their
post-graduation plans, and the legacies they hope to leave behind.

Monique Reyes, Editor-in-Chief \ Carl Jackson, Alumni Liaison

Monique led the DR Editorial Team while also ﬁ/
contributing to the Construction Law Journal. She will 7
start her career as a labor and employment associate. Y

As Carl prepares to enter the personal injury field, he
reflects on how the program reshaped his
communication style. He hopes to leave behind the same
“spirit of joy and happiness” he experienced throughout
his time in the program.

She hopes that future board members feel empowered
to present their ideas and are “not afraid to think outside
the box.” She notes that while law school is demanding,
the soft skills like leadership, planning, and deadline
management, gained through board service are what
truly prepare a student to show up as a better
professional in the workplace.

Carl encourages students to fully engage with the DR
program, noting that its strategies quickly become a
natural part of everyday professional and personal
interactions.

e |
. T .I" ‘ entertainment law Ashley emphasizes the universal importance of DR.

L2

build a sustainable organization.

Ashley Fortner, Vice President of
Competitions

While managing our competitive teams, Ashley served as the President of the Sports
and Entertainment Law Society and was a DR competitor. Looking towards a career in

Her legacy is one of awareness; she hopes future students realize that whether they
are in a court-ordered mediation or negotiating a high-stakes contract, the ability to
resolve conflict is an essential tool for every lawyer. For Ashley, the highlight of her
tenure was witnessing the power of a large, collaborative team working together to



DR BOOTCAMP 2026

REAL SKILLS. REAL PRACTITIONERS. REAL TALK.

This year the DR Bootcamp was hosted in collaboration with the Personal Injury Law Society. Before any exercises or
debriefs, students heard from lawyers who came ready to share what the work really demands.

“The beauty of the law is that it’s ever-evolving. If you love learning, it’s a real blessing.”

THE PANEL

The panelist come from a wide range of practice areas and career stages including plaintiff side personal injury, employment
defense, transactional real estate, and civil litigation. Together they gave students an unfiltered look at how dispute resolution
shows up in the mediation room, client conversations, and the judgment calls that can’t be found in any casebook.

THE THROUGH LINES: THEMES ACROSS THE PANEL

During the discussion a handful overarching themes emerged:

Preparation is professional credibility. Every panelist named preparation
as a duty to the client and, increasingly, as a form of marketing to the
business clients watching from the other side of the table.

» Client management is a skill, not a soft skill. Managing client expectations
through the arc of mediation, including the parts where the mediator
walks in and tells you what’s wrong with your case, requires as much
practice as any argument you will ever make.

o Early dispute resolution is not always the answer. Panelists offered
nuanced takes on when early mediation serves a client well and when it
signals weakness or forfeits value. The answer, as with most things in law, is
it depends.

¢ Get in the room, by any means necessary. Whether as a competition
backup, mediation class participant, a fly on the wall at a settlement
conference, or a note-taker on a client call, skills compound.

» Stay curious, be yourself. The panel closed with a consistent message: you
can get ideas from the best lawyers you observe, but you cannot and
should not try to be them.

Resolution

W thedrboard@gmail.com stcl.disputeresolution @ The Frank Evans Center for Dispute




SPEAKER SPOTLIGHT

Panelist insight

Steeves Hopson, a personal Injury plaintiff's attorney, brought the clarity of someone shaped by learning on the fly as he opened

his own practice.

How Mediation Fits the Pl Practice Model

Steeves explained what most clients don't realize: about 90% of
cases settle, and most of those settle in mediation. That is the

Words of Wisdom for Current Students

e Treat mediation like a mini-trial. Know both sides cold, and
be ready with your response before the mediator finishes
their sentence.

first conversation that he has with his client so they understand e Keep mentors on speed dial—people who will actually pick

that mediation isn’t optional nor a concession, but rather a part

up. Those relationships compound over time.

of the plan.

¢ Remember you're still learning and so is everyone else at
the table. When you stumble, keep perspective. It happens
to all of us.

He explained that picking the right mediator is the difference

between getting one step closer to a resolution or a waste of
time because the right mediator can give a balanced read on

risk to both sides.

Brenda Adimora brought insights from the labor
and employment defense perspective. She
explained that dispute resolution is not a last resort
but a daily consideration.

How ADR Shows Up in Employment Practice
Brenda highlighted that most clients don’t know
whether they have an arbitration agreement. When
a complaint lands on her desk, the first thing that
she does is dig through onboarding documents
trying to answer the threshold question: where will
the case will be fought.

Beyond arbitration, she described the cost-benefit
conversation that defines her practice. In-house
counsel is managing a budget. The question is
rarely “can we win?” but rather “what does winning
cost, and is it worth it?” When a case attracts social
media attention, the calculus shifts again: a public
verdict versus a confidential release are two very
different outcomes, and clients need to understand
both before they decide which fight they want.

“Stay curious. We’re always learning and growing. That’s a piece of
advice that doesn’t expire.”

(713) 652-4780

BADIMORA@LITTLER.COM

Labor & Employment Linw Schutions

“It’s gonna be nerve-wracking. You’re going to get tongue-tied.
It happens to everyone. You’re already putting yourself ahead
just by being here.”

e 832.615.1100
@ HOESOMN  STEEVES@HOPSONINJURYATTORNEYS.COM

Will Moye brought 25 years of courtroom experience. He is a plaintiff’s
trial lawyer handling catastrophic injury cases. Will challenged students to
question what they believe makes a good lawyer, especially the belief
that being right is what matters most.

Think Less Like a Lawyer

Will’'s most memorable line landed early: “Don’t act like a lawyer.”
Lawyers, he explained, are trained toward confirmation bias, toward
finding every reason their position is correct and their case is strong. That
instinct, unchecked, makes for a bad mediator and, arguably, a bad
advocate. If you walk into a mediation unable to genuinely reckon with
the weaknesses in your case, you shouldn’t have gone.

“My worst document — the one that’s definitely coming into evidence — it is number one
on my exhibit list. Controlling the narrative is key.”

On Early Mediation and Insurance Dynamics

Will brought a sophisticated take on when early mediation makes sense
and when it doesn’t drawing on the layered economics of primary
policies and defense costs to explain why insurers push for early
resolution in catastrophic cases. He also described what it would take for
him to actually agree to mediate his client’s case: full transparency, a
Zoom call between the insurer and his client, and a promise that the
other side has their reserves properly set. If you’re going to do it, do it
right.

713.333.8820
WILL@MOYEFIRM.COM



http://hopsoninjuryattorneys.com/
http://www.littler.com/people/n-brenda-adimora
https://moyefirm.com/

ALUMNI SPOTLIGHT

RAY CLARAGE

Associate, Winstead PC * South Texas College of Law Houston, J.D. 2025, cum laude

ON THE SKILLS THAT TRANSFERRED

Ray Clarage came to the panel with the perspective of a recent South Texas graduate who has already
put the DR Board curriculum to work in a transactional real estate practice at Winstead PC. His answers
had the clarity of someone who had genuinely stress-tested what he learned in the program and found it

held up.
On Leverage in Leasing

Ray framed his practice through a lens students don't always get to
see, representing landlords in commercial leasing. The leverage
dynamics, he explained, shift dramatically depending on whether a
prospective tenant is looking for 2,000 square feet or 50,000. What
looks like an easy concession for one deal is an absolute non-starter
for another and reading that context correctly and early, important to
ensure that your client’s goals are adequately met.

On Preparation

Ray’s preparation formula was straightforward: know the document,
know the precedent, know the why. When a client is live on a shared
screen, scrolling through redlines and asking “why does this clause
exist?” that is not the moment to be figuring it out. He noted that in
dispute resolution competitions reading a fact pattern until you can
recite it backwards was genuinely transferable to how he approaches
active files.

Advice for Current Students:
e Get the repetitions in every competition, backup role, or adjacent
skill-building opportunity compound over time.

WI N ST EA D e Professor Berman’s mediation class is invaluable, even if you never

plan to practice as a litigator. The skills transfer everywhere.

Houston
713.650.2649 Direct e Something you learn today from sports, book, or a hearing you
713.650.2400 Fax watched will resurface five or ten years from now exactly when

. you need it.
rclarage@winstead.com

e You may never do personal injury work, but having a base of
“In my experience, the more you knowledge in an unfamiliar area means you can at least point
USRIV VR RINERMIE  someone in the right direction. That matters.

feel.”  — Ray Clarage



https://www.winstead.com/Locations/Houston
https://www.winstead.com/Locations/Houston

DR BOOTCAMP 2026

STUDENT SPOTLIGHT

BRIDGING THEORY AND PRACTICE

For Lee Falkenhagen, the bootcamp served as a bridge between his academic
foundation and real-world observations. Having already completed the
Mediation Practice intersession this spring, Lee brought a sophisticated lens
to the event. His perspective was informed by his recent internship with Judge
Andrew M. Edison, Magistrate Judge for the Southern District of Texas,
where he observed multiple high-stakes mediation sessions.

As a member of the Spring 2026 Sparring Team, Lee utilized the bootcamp
to benchmark his own performance, by comparing his tryout strategies
against the techniques used by competition teams during the event. He
gained actionable insights into the nuances of advocacy. Moving forward,
Lee intends to build on this momentum by pursuing his mediation
certification and participating in future dispute resolution competitions.

Lee Falkenhagen, 2L Online
Part-Time Student

A New Perspective on Advocacy

As a 1L student, Angeline Gonzalez found the bootcamp to be an eye-
opening introduction to the mechanics of DR. She noted that the
structure of the event—observing a mock competition before diving into
active participation—was instrumental in her understanding of the field.

The experience shifted Angeline’s view of what success looks like in a
legal context. She observed that effective resolution stems from guided
negotiation and the ability of both parties to find common ground,
rather than a traditional win-loss outcome. Inspired by the collaborative
nature of DR, Angeline now plans to enroll in the three-hour credit
course to earn her mediation certification and looks forward to Angeline Gonzalez, 1L
representing the school in upcoming dispute resolution competitions. Student
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