VETERANS BENEFIT CERTIFICATION

In order to be certified for VA benefits, you must submit the following documents to the Office
of the Registrar:

1. DD-214
2. Military Transcripts
3. Transcripts from all post-secondary schools (anything above high school)

If you do not have your DD-214, it can be obtained by going to:
www.archives.gov/veterans/evetrecs/index.html

If you do not have your military transcripts, you can obtain them by:
Military Transcripts

Information about military transcripts and how to request them is available from each branch
of the military.

Army (AARTS transcript): http://aarts.army.mil

Navy & Marine Corps (SMART Transcript): https://smart.navy.mil/smart/welcome.do
Air Force (CCAF Transcript): http://www.maxwell.af.mil/au/ccaf/transcripts.asp
Coast Guard (CGI Transcript): http://www.uscg.mil/hg/cgi

In addition, you must complete and submit the VA Benefit Certification Request. If at any time
your enrollment status changes, you must submit a VA Benefit Certification - Change Request so
your VA certification can be amended.

Information regarding your VA benefits is available online at www.gibill.va.gov/apply-for-
benefits.

Montgomery GI Bill — Chapter 30 (Active Duty — MGIB-AD)
Montgomery Gl Bill — Chapter 1606 (Selected Reserve — MGIB-SR)
Chapter 33 Post 9/11 Gl Bill

Yellow Ribbon Program

Chapter 35 Dependent /Spouse

Chapter 1607 Reserve Educational Assistance (REAP)
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MONTGOMERY GI BILL

The Montgomery GI Bill (MGIB) is available for those who enlist in the U.S. Armed Forces.
MGIB encompasses both the Montgomery GI Bill-Active Duty (Chapter 30) and The
Montgomery Gl Bill-Selected Reserve (Chapter 1606). Under Chapter 30, Active Duty members
enroll and pay $100 per month for 12 months; and are then entitled to receive a monthly
education benefit once they have completed a minimum service obligation. Under Chapter 1606,
a reservist must be actively drilling and have a 6-year obligation in the Selected Reserve to be
eligible.


http://www.archives.gov/veterans/evetrecs/index.html
http://aarts.army.mil/
https://smart.navy.mil/smart/welcome.do
http://www.maxwell.af.mil/au/ccaf/transcripts.asp
http://www.uscg.mil/hq/cgi
http://www.gibill.va.gov/apply-for-benefits
http://www.gibill.va.gov/apply-for-benefits
http://www.gibill.va.gov/post-911/montgomery-gi-bill/active-duty.html
http://www.gibill.va.gov/post-911/montgomery-gi-bill/selected-reserve.html
http://www.gibill.va.gov/post-911/montgomery-gi-bill/selected-reserve.html

Chapter 30 - Montgomery GI Bill Active Duty (MGIB-AD)

The MGIB program provides up to 36 months of education benefits. This benefit may be used
for degree and certificate programs, flight training, apprenticeship/on-the-job training and
correspondence courses. Remedial, deficiency, and refresher courses may be approved under
certain circumstances. Generally, benefits are payable for 10 years following your release from
active duty. This program is also commonly known as Chapter 30.

For more information see the Montgomery GI Bill - Active Duty Pamphlet

Current payment rates

$600 Buy-up Program

Some servicemembers may contribute up to an additional $600 to the Gl Bill to receive
increased monthly benefits. For an additional $600 contribution, you may receive up to $5400 in
additional GI Bill benefits. The additional contribution must be made while on active duty. For
more information contact your personnel or payroll office.

Increased monthly rates listing.

The Montgomery Gl Bill - Active Duty, called "MGIB" for short, provides up to 36 months of
education benefits to eligible veterans for:

College

Technical or Vocational Courses

Correspondence Courses

Apprenticeship/Job Training

Flight Training

High-tech Training

Licensing & Certification Tests

Entrepreneurship Training

Certain Entrance Examinations

Who is Eligible?

You may be an eligible veteran if you have an Honorable Discharge, AND you have a High
School Diploma or GED or in some cases 12 hours of college credit, AND you meet the
requirements of one of the categories below:

Category |

o Entered active duty for the first time after June 30, 1985

o Had military pay reduced by $100 a month for first 12 months

e Continuously served for 3 years, OR 2 years if that is what you first enlisted for, OR 2
years if you entered the Selected Reserve within a year of leaving active duty and served
4 years ("2 by 4" Program)


http://www.gibill.va.gov/documents/pamphlets/ch30_pamphlet.pdf
http://www.gibill.va.gov/resources/benefits_resources/rate_tables.html#Ch30
http://www.gibill.va.gov/resources/benefits_resources/rates/600_buyup.html

Category 11

o Entered active duty before January 1, 1977

o Served at least 1 day between 10/19/84 and 6/30/85, and stayed on active duty through
6/30/88, (or 6/30/87 if you entered the Selected Reserve within 1 year of leaving active
duty and served 4 years)

e 0n12/31/89, you had entitlement left from Vietham-Era Gl Bill

Category 111
e Not eligible for MGIB under Category | or Il
e On active duty on 9/30/90 AND separated involuntarily after 2/2/91,
e ORinvoluntarily separated on or after 11/30/93,
e OR voluntarily separated under either the Voluntary Separation Incentive (VSI) or

Special Separation Benefit (SSB) program
« Before separation, you had military pay reduced by $1200

Category IV

e On active duty on 10/9/96 AND you had money remaining in a VEAP account on that
date AND you elected MGIB by 10/9/97

e OR entered full-time National Guard duty under title 32, USC, between 7/1/85, and
11/28/89 AND you elected MGIB during the period 10/9/96, through 7/8/97

o Had military pay reduced by $100 a month for 12 months or made a $1200 lump-sum
contribution

How Much Does VA Pay?

The monthly benefit paid to you is based on the type of training you take, length of your service,
your category, and if DOD put extra money in your MGIB Fund (called "kickers™). You usually
have 10 years to use your MGIB benefits, but the time limit can be less, in some cases, and
longer under certain circumstances.

How Can | Apply?
You can apply by filling out VA Form 22-1990, Application for Education Benefits.

Chapter 1606 - Selected Reserve (MGIB-SR)

The MGIB-SR program may be available to you if you are a member of the Selected Reserve.
The Selected Reserve includes the Army Reserve, Navy Reserve, Air Force Reserve, Marine
Corps Reserve and Coast Guard Reserve, and the Army National Guard and the Air National
Guard.

You may use this education assistance program for degree programs, certificate or
correspondence courses, cooperative training, independent study programs, apprenticeship/on-
the-job training, and vocational flight training programs. Remedial, refresher and deficiency
training are available under certain circumstances.
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http://www.gibill.va.gov/documents/VA_22_1990.pdf

Eligibility for this program is determined by the Selected Reserve components. VA makes the
payments for this program.

You may be entitled to receive up to 36 months of education benefits.
Your eligibility for the program normally ends on the day you leave the Selected Reserve.

One exception to this rule exists if you are mobilized (or recalled to active duty from your
reserve status), in this case your eligibility may be extended for the amount of time you are
mobilized PLUS four months. For example, if you are mobilized for 12 months your eligibility
period is extended for 16 months (12 months active duty PLUS 4 months.) So even if you leave
the reserves after mobilization, you may have additional eligibility to the MGIB-SR.

For more information see the Montgomery Gl Bill - Selected Reserve Pamphlet

Current payment rates

Eligibility
To qualify, you must meet the following requirements:

. Have a six-year obligation to serve in the Selected Reserve signed after June 30, 1985. If
you are an officer, you must have agreed to serve six years in addition to your original
obligation. For some types of training, it is necessary to have a six-year commitment that
begins after September 30, 1990;

. Complete your initial active duty for training (IADT);

. Meet the requirement to receive a high school diploma or equivalency certificate before
completing IADT. You may not use 12 hours toward a college degree to meet this
requirement;

. Remain in good standing while serving in an active Selected Reserve unit. You will also
retain MGIB - SR eligibility if you were discharged from Selected Reserve service due to a
disability that was not caused by misconduct. Your eligibility period may be extended if you
are ordered to active duty.

How to Apply

Your unit will give you a DD Form 2384-1, Notice of Basic Eligibility, when you become
eligible for the program. Your unit will also code your eligibility into the Department of Defense
personnel system so that VA may verify your eligibility.

You should then make sure that your selected program is approved for VA training. If you are
not clear on this point, VA will inform you and the school or company about the requirements.

Obtain and complete VA Form 22-1990, Application for Education Benefits. Send it to the VA
regional office with jurisdiction over the State where you will train.

If you have started training, take your application and your Notice of Basic Eligibility to your
school or employer. Ask them to complete VA Form 22-1999, (not available online) Enrollment
Certification, and send all the forms to VA.


http://www.gibill.va.gov/documents/pamphlets/ch1606_pamphlet.pdf
http://www.gibill.va.gov/resources/benefits_resources/rate_tables.html#Ch1606
http://www.gibill.va.gov/documents/Form_22_1990.pdf

CHAPTER 33 POST 9/11 GI BILL

Effective August 1, 2011, the Post-9/11 Gl Bill will pay up to $17,500 annually for private
school tuition. You must contact VA to complete and submit the application form available
online. You will receive written notification explaining VA's decision regarding your eligibility
for the program. If you are eligible, your Certificate of Eligibility will also advise you if your
service meets the requirements for the Yellow Ribbon Program. For more information regarding
the Chapter 33Post-9/11 Gl Bill go to: www.gibill.va.gov/post-911/post-911-gi-bill-summary/

Yellow Ribbon Program

Your tuition and fees may exceed the annual amount paid by VA. The Yellow Ribbon Program
has been set up to make additional funds available. Institutions that voluntarily enter into a
Yellow Ribbon Agreement choose the amount of tuition and fees that will be contributed. VA
will match the amount and issue payment directly to the institution.

South Texas College of Law has volunteered to participate in the Yellow Ribbon Program and
will certify your enrollment to VA, including Yellow Ribbon. You cannot certify your
participation in the Yellow Ribbon Program directly to the VA. Your school must report this
information on your enrollment certification. To receive benefits under the Yellow Ribbon
Program:

1. 'You must be eligible for the maximum benefit rate under the Post-9/11 Gl Bill;

2. Your school must agree to participate in the Yellow Program;

3. Your school must have not offered Yellow Ribbon to more than the maximum number of
individuals stated in their participation agreement;

4. Your school must certify your enrollment to VA, including Yellow Ribbon program
information.

5. You must submit a VA Yellow Ribbon Program Request form.

Eligibility
Only veterans entitled to the maximum benefit rate (based on service requirements) or their
designated transferees may receive this funding. Active duty servicemembers and their spouses

are not eligible for this program (child transferees of active duty servicemembers may be eligible
if the servicemember is qualified at the 100% rate).

Therefore, you may be eligible if:

eYou served an aggregate period of active duty after September 10, 2001, of at least 36
months;

«You were honorably discharged from active duty for a service connected disability and
you served 30 continuous days after September 10, 2001,

eYou are a dependent eligible for Transfer of Entitlement under the Post-9/11 Gl Bill
based on a veteran’s service under the eligibility criteria listed above.

Benefits are payable for training pursued on or after August 1, 2009. No payments can be made
under this program for training pursued before that date. Further information regarding the
Yellow Ribbon Program is available online at www.gibill.va.gov/post-911/post-911-gi-bill-
summary/yellow-ribbon-program.html.


http://www.gibill.va.gov/post-911/post-911-gi-bill-summary/
http://www.gibill.va.gov/post-911/post-911-gi-bill-summary/yellow-ribbon-program.html
http://www.gibill.va.gov/post-911/post-911-gi-bill-summary/yellow-ribbon-program.html

CHAPTER 35 DEPENDENT/SPOUSE

Summary of Benefits

Dependents' Educational Assistance provides education and training opportunities to eligible
dependents of certain veterans. The program offers up to 45 months of education benefits. These
benefits may be used for degree and certificate programs, apprenticeship, and on-the-job
training. If you are a spouse, you may take a correspondence course. Remedial, deficiency, and
refresher courses may be approved under certain circumstances.

Eligibility
You must be the son, daughter, or spouse of:

e A veteran who died or is permanently and totally disabled as the result of a service-
connected disability. The disability must arise out of active service in the Armed Forces.

e A veteran who died from any cause while such service-connected disability was in
existence.

e A servicemember missing in action or captured in line of duty by a hostile force.

o A servicemember forcibly detained or interned in line of duty by a foreign government or
power.

e A servicemember who is hospitalized or receiving outpatient treatment for a service
connected permanent and total disability and is likely to be discharged for that disability.
This change is effective December 23, 2006.

Period of Eligibility

If you are a son or daughter and wish to receive benefits for attending school or job training, you
must be between the ages of 18 and 26. In certain instances, it is possible to begin before age 18
and to continue after age 26. Marriage is not a bar to this benefit. If you are in the Armed Forces,
you may not receive this benefit while on active duty. To pursue training after military service,
your discharge must not be under dishonorable conditions. VA can extend your period of
eligibility by the number of months and days equal to the time spent on active duty. This
extension cannot generally go beyond your 31st birthday, there are some exceptions.

If you are a spouse, benefits end 10 years from the date VA finds you eligible or from the date of
death of the veteran. If the VA rated the veteran permanently and totally disabled with an
effective date of 3 years from discharge a spouse will remain eligible for 20 years from the
effective date of the rating. This change is effective October 10, 2008 and no benefits may be
paid for any training taken prior to that date.

For surviving spouses (spouses of service members who died on active duty) benefits end 20
years from the date of death.

How to Apply

You should make sure that your selected program is approved for VA training. If you are not
clear on this point, VA will inform you and the school or company about the requirements.

Obtain and complete VA Form 22-5490, Application for Survivors' and Dependents' Educational
Assistance. Send it to the VA regional office with jurisdiction over the State where you will
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train. If you are a son or daughter, under legal age, a parent or guardian must sign the
application.

If you have started training, take your application to your school or employer. Ask them to
complete VA Form 22-1999, Enrollment Certification, and send both forms to VA.

Section 301 of Public Law 109-461 adds a new category to the definition of "eligible person™ for
DEA benefits. The new category includes the spouse or child of a person who:

VA determines has a service-connected permanent and total disability; and at the time of VA's
determination is a member of the Armed Forces who is hospitalized or receiving outpatient
medical care, services, or treatment; and is likely to be discharged or released from service for
this service-connected disability.

Persons eligible under this new provision may be eligible for DEA benefits effective December
23, 2006, the effective date of the law.

DEA provides education and training opportunities to eligible dependents of veterans who are
permanently and totally disabled due to a service-related condition, or who died while on active
duty or as a result of a service related condition. The program offers up to 45 months of
education benefits. These benefits may be used for degree and certificate programs,
apprenticeship, and on-the-job training. If you are a spouse, you may take a correspondence
course. Remedial, deficiency, and refresher courses may be approved under certain
circumstances.

Special Restorative Training is available to persons eligible for DEA benefits. The Department
of Veterans Affairs may prescribe special restorative training where needed to overcome or
lessen the effects of a physical or mental disability for the purpose of enabling an eligible person
to pursue a program of education, special vocational program or other appropriate goal. Medical
care and treatment or psychiatric treatments are not included.

Special Vocational Training is also available to persons eligible for DEA benefits. This type of
program may be approved for an eligible person who is not in need of Special Restorative
Training, but who requires such a program because of a mental or physical handicap.

For more information regarding Chapter 35 benefits go to:
www.gibill.va.gov/documents/pamphlets/ch35_pamphlet(2).pdf

CHAPTER 1607 REAP

Reserve Educational Assistance (REAP)

REAP was established as a part of the Ronald W. Reagan National Defense Authorization Act
for Fiscal Year 2005. It is a Department of Defense education benefit program designed to
provide educational assistance to members of the Reserve components called or ordered to active
duty in response to a war or national emergency (contingency operation) as declared by the
President or Congress. This program makes certain reservists who were activated for at least 90
days after September 11, 2001 either eligible for education benefits or eligible for increased
benefits.

For more information see the REAP Pamphlet


http://www.gibill.va.gov/documents/pamphlets/ch35_pamphlet(2).pdf
http://www.gibill.va.gov/documents/pamphlets/ch1607_pamphlet.pdf

$600 Buy-up Program

Some reservists may contribute up to an additional $600 to the Gl Bill to receive increased
monthly benefits. For an additional $600 contribution, you may receive up to $5400 in additional
Gl Bill benefits. You must be a member of a Ready Reserve component (Selected Reserve,
Individual Ready Reserve, or Inactive National Guard) to pay into the "buy-up™ program.



